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TAEHEE
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Department/Position Desired H 5L

Staff No. 2T 4358 :

7NE H NI R
Attached Photo here

(less than 6 months)

Please fill up the form in detail and neatly, it will be kept as a personal record if you are employed.

] Regular —f{{1ER 1st Choice #5—i%i% Expected Salary #15# &
[] Trainee & &4E NTD$ JG
[] Date of Trainee #7# H 4 2nd Choice 5 1% Expected Salary &
From & To iz NTDS I
/ /
(F & / H) (ﬁz; & /E) Available Date 7] ¥ HH | Are you able to Work Rotated shift /overnight shift?
A SERYEIR P Yes 2 ONo &
Current Position I (T [] On-the-job 7ER Present Salary H #il#r &
[] Between jobs £ NTDS JG

How did you know this information ?

AR A U 8 S O AR 2

[ Internet #9#% A 174547

[] Staff Recommend & T 3 .

[]Job Agency #t 33 1 School £:4% [ Others At

Personal Information H:EEE A&
Chinese Name 1 3¢t 44 Nick Name #3544 Family Name #|ID/Passport No. & 1/ 35/ H8 5% il
Gender 14 i1 Height & & Weight ## & Blood Type ffil %
[1Male 8 [ Female & Cm. A% Kg. & T
Date of Birth Hi4E H#Awic) |Hometown H 43 Marital Status  #54A; R

[ ISingle [ JMarried DIDJvorced Children

KIG [ Pk T NEL

Post Code & Permanent Address g [ %8 Bl 5 £5 i 1

L]

=

Home Tel. No. X i & &6

Post Code & Current Address BSE |5 9% B i@ Sl Hh bl

L]

Mobile No. T

E-mail & 7 E 1}

Other Social Media ID i@ Z\#

S 5% (40 Line/ Skype/ WeChat)

Hobbies/Sports/Interests Fi#k, It

Military Service Tt/ IR
[ Discharge %5

[INo #1%

[ JExmption 1%

Education # FE (Starting with the latest Education Qualification 55 H& =B HIGET)

School Name/University
PR AT

Department & Major
P&

To
E(FIRA)

From

E(FH)

Degree/Certificate Obtained
B SR

[] Graduation 3
[ ] Undergraduate Incomplete %3

[] Graduation F3
[] Undergraduate Incomplete 53

PRIVATE & CONFIDENTIAL TNNCP/HR/RC01 V2022.03



Work Experience & Professional Skills TAE&KFE Jt £+, f(Starting with the latest job 5 &I HIFHIER)

Company Name Position Salary From To Reason for leaving| Reference & Contacts
AREA T A H¥ACT)[EEEA)| J2(FEH) | BRI A&EE 70
Proficiency Verification results gEiTSpUter [JWord [ JExcel [ JPowerPoint
BRFLE T B o R [ JAccess [ JOpera [ JOthers_
& M e
. & Excellent [ ] ,
Eggigh B Good O] Special
ALY ] Fair ] Awards/
& Excellent [ ] Achievement/
Japéll 23? se K Good [] Certificates
AL ] Fair [] Sl
Others 'tz | & Excellent [ ] it/ B2 B R
R Good [ IR
n] Fair L]
Family Information(ex:Spouse.Children. Parents and Others) BRI (FBREME. Fio. RF. HoBB)EFESE)
Relationship Name Age Company Position Contact No.
HiE R s NE 4T Hihr EFSPuE Y NEEET
]
]
[]
Mark with “v™” Yes No Comments
A" e & e G

Any relative (s) working in our hotel? J& 7574 # & 7E A1 5 (T B ?

Have you ever been discharged from employment because of unsatisfactory
work / conduct? &7 & EAT A A E, TTAEA 7710 4 il e ?

Have you ever been arrested, charged or disciplinary sanctioned? 2 75 & KFA]
JE KB . RRRAERAT BUE &1 ?

May we contact your present employer regarding your qualifications and
character? W] %5 [ /R IATJE 50 A BRI 15 0 ?

Any experience (s) of contagious, psychopathic or chronic disease? Or received
any operation? If yes, please specify. (Only for mainland China) e.g: High/low
blood pressure; cardiovascular and cerebrovascular disease and respiratory
system; any tuberculosis, infectious disease, arthritis or rheumatism, bone, nerve
neuralgia; diabetes, cancer, tumor, bone deformities. & 75 B4 . k10 K AT
TR PR 2R B MOE R T ? WA EE AR . e AR s BRI A R PR
RGP ATATEERZR . A B R BRI . R REOE. BRI, 8
DR b R = - e

‘HE & DECLARATION

1. | further declare that the statements named by me in this application are true, complete and correct. | understand and
acknowledge that a false statement or dishonest answer to any questions will be grounds for my immediate discharge from
employment with Crowne Plaza Hotel, Tainan. A& N R MR FAE TS — V1A 8 F E W08 5%, WEEREAANBEIE, B
IR AR R B S I R BE ST -

2. | agree that according to the Personal Information Protection Act of R.O.C. law, the rights and interests of the Party should
be respected in collecting, processing or using personal information and the information should be handled in accordance
with the principle of bona fide. It should not go beyond the purpose of collection and should be reasonable and fair.4< A [7]

B, o E R e R R SRR B AT N R SR . R B ERA ], M E N MR, KA S AE T %
2, AR E H R b2, N B H R BA IR A B B

3. | agree that according to the Occupational Safety and Health Act of R.O.C, the employers shall not employ laborers to
engage in a particular type of work for which the pre-employment physical examination in the preceding Article finds the
laborers to be unsuitable for employment. A< A\ &, &I 3 R0 3 22 A AR R 8, BB 25 TR, JEHAT MRS i
. KRR A SR S I R 55 AN A IR AR, AR I LA R H AR

Applicant signature Date
HEg N4 (PSCERS) H i
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